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Dear Parents and Carers 
 
At St Therese’s we welcome and value parent volunteers and sincerely thank you for giving of your time to support 
our school community. When children feel connected to and supported by an extended network of caring people who 
have the time to listen and provide guidance, they thrive.  
 
It is widely known that everyone benefits from the volunteering partnership. Students benefit from the support of 
volunteers who bring expertise, knowledge, life skills and diversity to a range of learning activities in schools. Parent 
volunteers offer a wonderful resource and support base for the whole school community. It is also a great way to show 
your own children that you take an interest in their education and sends a positive message that you value schooling. 
 
Our aim is to provide a safe environment in which children are able to learn and achieve the best outcomes posible.  
As a volunteer, you play a significant role in the work of the school, form part of the St Therese’s community and assist 
in providing the optimal learning environment for the students. 
  
This document outlines your responsibilities as a volunteer in the areas of Student Protection, Work Health and Safety 
and expectations of dress and behaviour as a member of the St Therese’s School community. It is important that you 
read this document, in conjunction with the Parents & Volunteers Code of Conduct, to ensure that you understand 
your role and responsibilities in the protection of our students.   
 
If you would like to volunteer at St Therese’s in any role, a Volunteer Induction Booklet (available at the school Front 
Office) must be completed before you commence any volunteer work. We ask that all volunteers sign in at the Front 
Office prior to commencing support. 
 
We are very fortunate at St Therese’s to have many parent volunteers and I would like to take this opportunity to 
acknowledge the wonderful work our volunteers do within the school and thank you for your ongoing support of St 
Therese’s School. 
 
Kind regards 
  
 
 
Brendon Napier 
Assistant Principal Administration  
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2022 Staff Names Room Number 

LEADERSHIP 
Principal  David Adams-Jones  

APSO Brendon Napier  

APRE Donna Barlow  

Wellbeing Support Daniel Kelly C1 

Learning & Teaching Support Melissa Hinspeter C5 

Diversity Support Sarina Gordon C5 

ADMINISTRATION 
Senior Exec Assistant Tania Vickers  

Student Services Ronelle Webb (M,F) Jess Finlay-Peach (T,W,T) Front Office 

Admin / Accounts Melissa Stillman Front Office 

Admin / Enrolment Secretary Vera Skinner /Corinne Johnson Front Office 

WH&S/Admin Support Karen Chester/ Lizzie Roos Office 

Counsellor /ISO Carly Martin /Leanne Wanders Boardroom/D6 

Learning Support Teachers Louise Wilson C5 

OTHER 
Library Jodie Williams /Joan Hohenhaus/Natalie Gee Library 

LOTE Mathew Magill D5 

HPE Jake Bosel D6 

Music Rebecca Austin D4 

Arts Heidi Ganley D7 

Groundsman Justin Worsnop/Gavin Woods  

Internal Relief Lynette Russell D6 

Tuckshop Carmen Mellor Tuckshop 

OSHC Erin Wilson OSHC 

Parish Secretary Vera Skinner Parish 

P & F Nichole Fitzgerald  

TEACHING STAFF 
PC Aleesha Exarhos P1 

PF Emily Walden P2 

PL Jordan Cooper P3 

PR Iona Harris (M-W) & Evelyn Duff (T-F) P4 

1C Carly Harris B2 

1F Isabella Raines B3 

1L Kate Tarr-Petancic B6 

1R Lindsay Baker B5 

2C Julia Kearns C2 

2F Jacinta Macri C3 

2L Jo Abarca D2 

2R Karen Larsen D1 

3C Bronwyn Shore C4 

3F Lourace Trebble C8 

3L Sarah Cortis C7 

3R Marie Tulenew C6 

4C Claire Lenton A1 

4F Tina DeCastro A2 

4L Adam Halliday (M-W) & Jodie Williams (T-F) A3 

4R Dean McGilvray A4 

5C Adele Smith E4 

5F Deb Healey E5 

5L Sophie Ryan E6 

6C Barbara Dewis E3 

6F Keren Tokunai E2 

6L Jacque Oakley E1 

 

STAFF LIST 
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In order to allow our community to have confidence in our ability to work with integrity and a sense 
of justice, St Therese’s has the highest expectations of staff and volunteers when it comes to 
confidentiality. While volunteering at St Therese’s, an individual may hear conversations or witness 
actions regarding students, parents or employees. St Therese’s School expects that any concerns 
or queries with respect to these situations should initially be taken to the supervising teacher and 
then, if unresolved, to the appropriate Line Manager. These issues should not be relayed to other 
parents. It also needs to be understood that staff are often unable to disclose information to 
volunteers due to the confidentiality expectations of them as employees or because of the sensitive 
nature of the information. 

If a volunteer recognises an issue with a child during their time assisting in a class, they should 
follow general school procedures (i.e. arrange a time to speak with the teacher and if unresolved, 
then arrange a time to meet the Line Manager). 

Under no circumstances should a parent or volunteer approach another student in order to resolve 
or investigate an issue regarding their own child.  

All volunteers are required to sign in at the Front Office before commencing work with assigned 
classes. A Volunteer Register is kept at the Front Office listing all volunteers who are authorised to 
work at St Therese’s. 

If you have any queries regarding these expectations, please speak with the teacher for whom you 
are volunteering or speak to the Assistant Principal, Administration. 

 

 

In the event of an unforeseen event that threatens the safety of staff and students, it is important 
for all employees, volunteers and students to be aware of procedures to prevent injury. 

This procedure is applicable to all students, staff, volunteers and visitors on the school grounds 
and aims to take into account the following possible situations: 

• Dangerous persons 

• Toxic spill 

• Extreme weather conditions 

• Suspicious person or article 

• Airborne particles 

• Livestock or dangerous animals 

• Bomb threat 

Please familiarise yourself with the following Lockdown procedure: 

 

  

CONFIDENTIALITY 

LOCKDOWN PROCEDURE 
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LOCKDOWN PROCEDURE 
 

 

 

    

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

Upon hearing the ‘Star Wars’ 
theme tune, teachers and 
students find an area in the 
classroom to hide. 
 
Teachers check immediate 
area outside the classroom 
before locking all doors and 
windows and switch off all 
lights. 

 

Staff or students outside a 
classroom at the time of a 
Lockdown are to make their 
way to the nearest room 
immediately. 

 

 
 
DO NOT leave the room to look 
for students.  
 
All students, visitors and staff 
are to be hidden from view. 

 
 

Staff, visitors and students must 
stay in their places until the all-
clear is given over the PA 
system.  

 
 

Once given the all clear, all 
students to return to their 
usual classroom, in all 
circumstances (ie break 
time). 

Teachers to complete a 
paper roll and send to the 
office.  
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(a) Sounding the alarm - Any person discovering an outbreak of fire should, without hesitation, 
report to the Front Office or sound the fire alarm located at front office.  

(b) Calling the Fire Service - All outbreaks of fire, or any suspected fire, should be reported 
immediately to the Fire Service, by the quickest means available. It will be the duty of the senior 
staff member present to ensure that the Fire Service is called. It is important that there is no delay 
in transmitting the call. Instructions for calling the fire service are to be posted adjacent to the 
telephone/switchboard. i.e. 

IN CASE OF FIRE CALL THE FIRE SERVICE ON 000 

ASK THE OPERATOR FOR “FIRE SERVICE” 

When the Fire Service answers, give details clearly: 

“FIRE at St Therese’s School, 135 Robert Rd, Bentley Park.” 

(c) Evacuation - On hearing the alarm, students in the classroom should stand by their desks and, 
when instructed, leave the room in single file. Classes should then proceed quietly and at a steady 
pace to the place of assembly on the lower oval. The classroom teacher is to follow at the rear 
with the class roll, closing the door of the classroom on the way out. 

Fire and Evacuation Guidelines 

The Senior Teacher (Principal / Fire Warden), on hearing the alarm, should go at once to the place 
of assembly on the lower oval and remain there to receive reports from all areas. 

• Special arrangements should be made to deal with disabled people, and especially children of 
a very nervous disposition. 

• Classes must descend staircases in a single file, using one side of the staircase only. 

• With the exception of a search for missing persons, no one will be allowed to re-enter a 
building until permission is given by a Fire Service Officer, or in the case of a practice drill, by 
the Principal / Fire Warden. 

 

(d) Assembly - At the place of assembly on the lower oval, each individual class and body of 
people should take up their pre-determined position and stand in a compact group. 

(e) Roll Call - Immediately the classes have mustered at the place of assembly, a roll call or head 
count should be taken and each teacher should report immediately to the Block Warden, providing 
confirmation of all students accounted for and any visitors to that class. The Block Warden will 
then report immediately to the Principal / Fire Warden. 

If anyone is missing an immediate search by staff will be made by a designated person, as long as 
it is safe to do so.  

On arrival, the Fire Service Officer should be informed whether or not all persons have been safely 
evacuated. 

(f) Fighting the Fire - Circumstances will dictate if firefighting should be attempted. FIRE 
FIGHTING MUST ALWAYS BE SECONDARY TO LIFE SAFETY. While small fires can be dealt 
with quickly, the safe evacuation of all people is of primary concern. 

 

FIRE EVACUATION PROCEDURE 
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MISCELLANEOUS POINTS 

(a) New Intakes - As soon as practicable after the commencement of a school term, all new 
entrants, staff and pupils, should be conducted over all primary and secondary escape routes, 
shown the alarm points and be instructed in the fire routine procedure. 

As soon as possible after the beginning of the term a practice fire drill should be held. 

(b) Practice Fire Drills - Practice Fire Drills should be held at least once per term.  

A record of all practice fire drills is to be maintained. 

(c) Notices - Each fire alarm point should be indicated by a notice worded “FIRE ALARM” followed 
by appropriate operating instructions. 

Fire and Evacuation Guidelines – Schools and Educational Institutions September 2002 

An example of a notice to be displayed in staff areas for the use of staff members is shown below. 

In case of FIRE leave through the nearest EXIT and assemble at the lower oval. 

IF YOU DISCOVER A FIRE: 

• Operate the nearest fire alarm immediately. 

• The safety of children must be given absolute priority. 

• Attack the fire using available firefighting equipment if safe to do so. 

•  
ON HEARING THE FIRE ALARM: 

• The senior staff member must ensure the Fire Service has been called. 

• Supervise the evacuation of the building as directed by the senior staff member. 

• A roll call of all occupants is to be conducted at the assembly point as soon as 
possible after the evacuation. 
 

REMAIN CALM            KEEP QUIET            DO NOT RUSH  

EXIT 
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Scope: The Staff Dress Code applies to all staff, pre-service teachers and volunteers at the 
School. 
 
Appropriate Attire for Staff  
The minimum staff dress code requires that staff wear clothing commensurate to a professional 
work environment. Clothing should be appropriate for the activity being undertaken and minimise 
the risk of injury to the staff member. Clothing should be free of all advertisements, slogans or 
offensive words- fashion brand labelling minimal.  
The following criteria are to be applied by staff members:  
• Staff are to model appropriate professional dress which is at least in accordance with 
business/corporate standards. Common sense should prevail if activities require more practical 
clothing.  
• Staff dress is to be neat, tidy and appropriately maintained.  
• For safety purposes all WHS considerations are to be fulfilled when working in specialist areas or 
activities (e.g. aprons, protective clothing, etc.)  
• The School sun protection policy requires staff members wear suitable clothing to provide sun 
protection whilst on duty and outdoors. All staff members are expected to wear a broad brimmed 
hat whilst on duty or outdoors. No caps.  
• Staff members in specialist and/or outdoor roles are expected to adhere to WHS guidelines at all 
times, wearing footwear appropriate to their role.  
• Teachers required to teach HPE can wear professional dress for a physical educator i.e. 
sportswear, collared, short or long sleeved top, hat and appropriate footwear.  
• Hair should be clean, neatly kept and tidy in appearance.  
 
Standards  
Since professional dress is subject to taste and fashion, the following guidelines are provided. 
Please be reminded that this list is a minimum and is not exhaustive. Staff should dress in a 
professional and conservative manner, which is interpreted to mean:  
 
For Female Staff:  
• No shoestring/spaghetti straps or tank tops/singlets.  
• No “cut outs” on shirts or dresses.  
• Dresses or blouses without sleeves or cap sleeves should cover the entire shoulder.  
• No bra straps (shoulders or backs) or underwear to be showing. • No sheer material (without a 
camisole underneath).  
• No low-cut tops/dresses which show cleavage.  
• No T-shirts.  
• No blue denim clothing.  
• Shorts, skirts and dresses need to be of a suitable length (no shorter than just above the knee).  
• Smart and practical dress shoes or dress sandals (must include strap) of appropriate height (no 
thongs).  
 
For Male Staff: 
• Belted, tailored shorts or trousers. No elastic waistbands (HPE/sports teachers excepted).  
• Collared shirts – dress polo or business shirt.  
• Smart, casual closed-in shoe (no thongs).  
• No T-shirts.  
• No blue denim clothing.  
 
 

DRESS CODE 
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STUDENT PROTECTION CONTACTS 
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STUDENT PROTECTION MODULE 
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The St Therese’s School Tuckshop provides a service to the students and wider school community. 
It is a place of employment for the convenor who is responsible for its day to day functioning. The 
Convenor is accountable to the school’s P & F for the Tuckshop’s finances as well as its safe 
functioning. Volunteers play an important role in supporting the success of the Tuckshop in meeting 
these responsibilities. It is important therefore that those employed or volunteering in the Tuckshop 
understand and align themselves with the school’s mission, procedures and values. 

1. The Tuckshop Convenor is initially responsible for the Tuckshop, including but not limited to: 
the safe practices of the Tuckshop; Tuckshop finances; cooking, ordering, selling, cleaning; 
accessing volunteers to work in the Tuckshop. 
 

2. Any issues regarding school matters should be considered confidential and therefore be dealt 
with by the appropriate staff as outlined in other school procedures and policies. 
 

3. All staff and volunteers are to abide by Cairns Catholic Education Services Code of Conduct 
(as attached to this document). 
 

4. Tuckshop staff and volunteers are to abide by the school’s dress code. 
 

5. Any potential hazards or safety concerns are to be reported to the Tuckshop Convenor in the 
first instance and then on to the WH&S officer. 
 

6. Children are not permitted in the Tuckshop. 
 

7. Volunteers with an issue regarding the Tuckshop should initially address the Convenor. 
 

8. Any issue regarding Tuckshop staff or volunteers’ children should be dealt with through the 
appropriate channels i.e. class teacher, or Line Manager. Under no circumstances should a 
Tuckshop staff member or volunteer approach other students in order to resolve a conflict. 
 

9. Any person that is unwell should not enter the Tuckshop for WH&S reasons. 
 

 

 

 

 

 

 

 

 

TUCKSHOP VOLUNTEERING 
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PARENT & VOLUNTEER CODE OF CONDUCT 
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YOUR NAME  
 

YOUR CONTACT 
NUMBER 

 
 

YOUR ADDRESS  
 
 

YOUR EMERGENCY 
CONTACT NAME AND 
PHONE NUMBER 

 

YOUR VOLUNTEER 
POSITION (eg classroom, 

excursion, tuckshop etc) 

 
 

YOUR RELATIONSHIP 
TO STUDENTS (eg 

parents, grandparents, friend) 

 

SIGNATURE  
 
 

DATE  
 

 

I have read and understood the Volunteer Induction Booklet and agree to abide by its policies, 
procedures and guidelines. 

  I have read and understand the Code of Conduct for Parents and Volunteers of the Catholic 
Education Diocese of Cairns. 

  I have read and understood the information pertaining to Student Protection and the amendments 
made to relevant Mandatory Reporting Legislation. 

 I have been provided the following: 

• Student Protection Induction for Volunteers  

• Code of Conduct for Employees of Catholic Education, Diocese of Cairns (which 
also applies to volunteers) 

•  Volunteer Suitability Declaration  

 I have provided the following to the school:  

• Copy of my current Blue Card (volunteers other than parents of enrolled students) 

• Signed copy of my Volunteer Suitability Declaration 

• Signed copy of School Volunteer Register Sheet 

 

Please complete and sign this form and the Declaration on the next page and hand in to the Front Office. 

 

ST THERESE’S SCHOOL VOLUNTEER DECLARATION & REGISTER 
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